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As a Christian manager or leader, you’re called not just to drive results—but to shepherd hearts. But what
happens when you face employees who are consistently abrasive, overly dramatic, or cause internal
disruption? It can feel like walking a tightrope: you want to be gracious, but you’re also responsible for
maintaining order, team morale, and performance. This 7-day Bible Study Plan is crafted for Christian
leaders in the workplace—those who carry the weight of leadership and long to honor God in how they
handle difficult team dynamics. Through Scripture, prayer, and reflection, you’ll gain spiritual tools to lead
with wisdom, set healthy boundaries, confront sin without sinning, and build a workplace culture anchored
in Christ. This study is not about enabling bad behavior—it’s about being transformed by the renewing of
your mind (Romans 12:2), so you can respond with clarity, courage, and Christlike love. Let’s lead well—even
when it’s hard.
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Day 1: Called to Lead Like Christ

Leading with Grace: Navigating Difficult Employees with Godly Wisdom Page 4 of 45

Bible Journaling Made Easy.
www.holyjot.com

https://www.holyjot.com/


Your Verse
Matthew 20:25–28 (NIV)
“Jesus called them together and said, ‘You know that the rulers of the Gentiles
lord it over them, and their high officials exercise authority over them. Not so
with you. Instead, whoever wants to become great among you must be your
servant, and whoever wants to be first must be your slave—just as the Son of
Man did not come to be served, but to serve, and to give his life as a ransom
for many.’”

Supporting Scriptures
Philippians 2:3–5 (NIV)
“Do nothing out of selfish ambition or vain conceit. Rather, in humility
value others above yourselves, not looking to your own interests but each
of you to the interests of the others. In your relationships with one
another, have the same mindset as Christ Jesus.”

Day 1: Called to Lead Like Christ
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📚Devotional:
It’s tempting to meet force with force, sarcasm with sarcasm, or to withdraw
altogether when someone in the workplace becomes a consistent source of
disruption. Yet Jesus models something entirely different. He doesn’t ignore
conflict—He engages with people head-on—but always from a position of
humility and clarity.

When Jesus spoke to His disciples about leadership, He flipped the script. He
reminded them that greatness in God’s Kingdom comes through service, not
control. Leadership is not about demanding respect but demonstrating
responsibility through the way we care for those entrusted to us—even the
difficult ones.

Philippians reminds us to adopt the very mindset of Christ. That means
responding to abrasive employees not with ego or fear, but with steady,
prayer-covered intentionality. You were not placed in leadership by accident.
God can use even this challenge to refine your heart and showcase His grace
through your response.

Day 1: Called to Lead Like Christ

Leading with Grace: Navigating Difficult Employees with Godly Wisdom Page 6 of 45

Bible Journaling Made Easy.
www.holyjot.com

https://www.holyjot.com/


Reflect and Apply
Do I view my leadership role as service or status?

What do I believe God wants to form in me through this difficult
relationship?

Day 1: Called to Lead Like Christ
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Journaling Prompts
�. In what ways have I reacted emotionally instead of leading spiritually?

�. What traits of Jesus' leadership do I want to practice more this week?

�. What boundary or next step do I sense God prompting me to take?

Day 1: Called to Lead Like Christ
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Prayer for Today
Lord, thank You for trusting me with leadership. When I face team members
who are hard to work with, remind me of Your servant heart. Help me to lead
like Jesus—with truth, love, and a deep trust in Your wisdom. Teach me how
to correct without crushing, and how to walk humbly even when I feel
frustrated. I surrender this challenge to You today. Amen.

Day 1: Called to Lead Like Christ

Leading with Grace: Navigating Difficult Employees with Godly Wisdom Page 9 of 45

Bible Journaling Made Easy.
www.holyjot.com

https://www.holyjot.com/


Day 2: Confronting Without Sinning
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Your Verse
Ephesians 4:26–27 (NIV)
“In your anger do not sin”: Do not let the sun go down while you are still
angry, and do not give the devil a foothold.

Supporting Scriptures
Proverbs 15:1 (NIV)
A gentle answer turns away wrath, but a harsh word stirs up anger.

Day 2: Confronting Without Sinning
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📚Devotional:
Leadership sometimes means confrontation—and that can feel incredibly
uncomfortable. When an employee is disruptive, overly aggressive, or
disrespectful, it can trigger a deep emotional response. Scripture
acknowledges that anger is real and even expected—but it draws a hard line:
“In your anger, do not sin.”

God does not call leaders to be passive. But He does call us to be righteous in
our reactions. Anger must be filtered through the Spirit. If we let it stew, it
becomes an open door for the enemy to wreak havoc on relationships, unity,
and even our witness as believers in leadership.

Proverbs reminds us that how we respond can either defuse a situation—or
escalate it. A soft, Spirit-led word has the power to cool even the hottest
tempers. You don’t have to compromise your boundaries or responsibilities,
but you also don’t have to trade your peace for a power struggle.

Confront with courage—but stay anchored in Christ.

Day 2: Confronting Without Sinning
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Reflect and Apply
When I’m angry at work, do I process it with God before responding?

How can I prepare my heart before addressing this difficult person?

Day 2: Confronting Without Sinning
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Journaling Prompts
�. What situation or person is currently testing my patience the most?

�. What does “not letting the sun go down on my anger” look like
practically?

�. How can I be firm but gentle in my tone and approach?

Day 2: Confronting Without Sinning
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Prayer for Today
Father, help me lead with clarity, not emotion. When I’m angry, guard my
tongue and steady my heart. Give me wisdom to speak truth in love and
boldness to take action without sinning. Let my leadership reflect Your
character, not my frustration. Amen.

Day 2: Confronting Without Sinning
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Day 3: Discerning the Root, Not Just the
Behavior
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Your Verse
James 1:5 (NIV)
“If any of you lacks wisdom, you should ask God, who gives generously to all
without finding fault, and it will be given to you.”

Supporting Scriptures
Proverbs 20:5 (NIV)
“The purposes of a person’s heart are deep waters, but one who has
insight draws them out.”

Day 3: Discerning the Root, Not Just the Behavior
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📚Devotional:
When a team member is difficult—loud, combative, or disruptive—it’s easy to
get stuck reacting to their surface behavior. But godly leadership calls for
discernment: the ability to look beneath the behavior and ask, “What’s really
going on here?”

James reminds us that if we lack wisdom, we can ask God—who gives insight
freely and without judgment. The wisdom God offers goes beyond
management training or HR policy. It’s spiritual discernment that helps you
see what human eyes can’t: the “why” beneath the “what.”

Proverbs teaches that the motives of the heart are like deep waters. As a
Christian leader, your goal isn’t to psychoanalyze, but to listen to the Holy
Spirit as you lead. Is this employee acting out of insecurity? Is there
unresolved trauma or burnout? Or are they simply testing limits?

When you seek understanding, you move from frustration to clarity. And with
clarity, you can lead with greater confidence, compassion, and purpose.

Day 3: Discerning the Root, Not Just the Behavior
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Reflect and Apply
Have I asked God for insight into this person’s behavior—or only
complained?

How might spiritual discernment shift the way I lead this situation?

Day 3: Discerning the Root, Not Just the Behavior

Leading with Grace: Navigating Difficult Employees with Godly Wisdom Page 19 of 45

Bible Journaling Made Easy.
www.holyjot.com

https://www.holyjot.com/


Journaling Prompts
�. What patterns have I observed in this employee’s behavior?

�. What might be the root cause underneath their disruptions?

�. How can I invite God’s wisdom into this relationship today?

Day 3: Discerning the Root, Not Just the Behavior
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Prayer for Today
Lord, You see every heart—far beyond what I can see. Help me not to react to
surface behaviors, but to lead with insight and compassion. Give me
discernment, not just direction. Let my leadership reflect Your wisdom.
Amen.

Day 3: Discerning the Root, Not Just the Behavior
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Day 4: Setting Boundaries in Love
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Your Verse
Matthew 18:15–17 (NIV)
“If your brother or sister sins, go and point out their fault, just between the
two of you. If they listen to you, you have won them over.
But if they will not listen, take one or two others along, so that ‘every matter
may be established by the testimony of two or three witnesses.’
If they still refuse to listen, tell it to the church; and if they refuse to listen even
to the church, treat them as you would a pagan or a tax collector.”

Supporting Scriptures
Galatians 6:1 (NIV)
“Brothers and sisters, if someone is caught in a sin, you who live by the
Spirit should restore that person gently. But watch yourselves, or you also
may be tempted.”

Day 4: Setting Boundaries in Love
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📚Devotional:
Jesus offers a framework for confronting sin in others, and it beautifully
applies to leadership. Notice the steps: private confrontation, escalation with
witnesses, and finally, a firm boundary if the person refuses to change.

As a leader, you are called not just to manage tasks—but to correct in love.
Boundaries aren’t harsh or unkind—they’re healthy, biblical, and necessary.
Setting clear expectations and lovingly following through when they’re
broken is one of the most Christlike things you can do for a team.

Galatians reminds us to do this gently and with humility. You’re not above
your employee—you’re beside them, but you also bear the responsibility to
lead with both truth and love. When disruptive behavior continues despite
correction, it’s not unloving to set consequences—it’s wise and right.

Boundaries protect the culture of your workplace and model godly
leadership. Don’t fear them—embrace them as part of your calling.

Day 4: Setting Boundaries in Love
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Reflect and Apply
Have I avoided setting boundaries out of fear or discomfort?

Is there someone I need to lovingly confront this week?

Day 4: Setting Boundaries in Love
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Journaling Prompts
�. What clear boundary needs to be communicated to my team or this

individual?

�. How can I reflect both grace and truth in my next conversation?

�. What consequences must I be willing to follow through on in love?

Day 4: Setting Boundaries in Love
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Prayer for Today
Jesus, You confronted with both truth and grace. Help me do the same. Teach
me how to love others well by not avoiding correction, but doing it with
gentleness and wisdom. Give me the strength to set healthy boundaries that
honor You and serve those I lead. Amen.

Day 4: Setting Boundaries in Love

Leading with Grace: Navigating Difficult Employees with Godly Wisdom Page 27 of 45

Bible Journaling Made Easy.
www.holyjot.com

https://www.holyjot.com/


Day 5: Seeking Wisdom Before Taking
Action
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Your Verse
📖 My Verse: James 1:5 (NIV) “If any of you lacks wisdom, you should ask
God, who gives generously to all without finding fault, and it will be given to
you.”

Supporting Scriptures
🔎 Supporting Scripture:
Proverbs 3:5–6 (NIV)
“Trust in the Lord with all your heart and lean not on your own
understanding; in all your ways submit to him, and he will make your
paths straight.”

Day 5: Seeking Wisdom Before Taking Action
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📚 Devotional:
Leaders are often expected to act swiftly, decisively, and with confidence. But
when you’re dealing with a difficult employee—someone whose attitude may
be poisoning the workplace atmosphere, or whose performance is erratic and
disruptive—moving too quickly can make things worse. That’s why James
calls us to a better way: to ask God for wisdom.

When emotions rise and tensions flare, godly leaders don't default to
impulsive decisions. Instead, they pause. They pray. They ask for heavenly
perspective. This isn't weakness—it's strength under control. It’s
acknowledging that your leadership is not about asserting your will, but
submitting your heart to God’s.

Proverbs reminds us not to lean on our own understanding. The reality is, we
often don’t see the full picture. The disruptive employee may be facing hidden
battles, family trauma, or spiritual warfare. Or they may simply be in need of
correction and accountability. Without God’s wisdom, we can’t know how to
discern between these paths. But with it, we can both protect the team and
shepherd the individual.

Remember, wisdom is not just knowledge—it is the ability to apply truth in
love. And God promises to give it generously when we ask.

Day 5: Seeking Wisdom Before Taking Action
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Reflect and Apply
💭 Reflection:

Do I instinctively seek God’s wisdom when I'm frustrated or am I
tempted to act on my emotions?

Am I trusting in the Lord’s leading, or relying on my own opinions?

What would change in my workplace if I led every difficult conversation
after first seeking divine direction?

Day 5: Seeking Wisdom Before Taking Action
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Journaling Prompts
�. Write about a recent leadership decision where you did or did not seek

God’s wisdom first. What was the outcome?

�. What does seeking God’s wisdom practically look like for you in the
workplace?

�. Ask God to show you any blind spots in how you’ve been viewing your
difficult employee.

Day 5: Seeking Wisdom Before Taking Action
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Prayer for Today
🙏 Daily Prayer:

Lord, I admit that I often want to rush into action, especially when emotions
run high. But You call me to something better—to pause and ask for wisdom. I
trust that You are generous in giving it. Help me not to lean on my own
understanding, but to seek Your insight before I make decisions about the
employees You've entrusted to me. Guide my thoughts, calm my emotions,
and lead me with clarity and compassion. In Jesus' name, Amen.

Day 5: Seeking Wisdom Before Taking Action
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Day 6: Correcting with Grace and Truth
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Your Verse
📖 My Verse: Ephesians 4:15 (NIV) “Instead, speaking the truth in love, we
will grow to become in every respect the mature body of him who is the head,
that is, Christ.”

Supporting Scriptures
Galatians 6:1 (NIV) “Brothers and sisters, if someone is caught in a sin,
you who live by the Spirit should restore that person gently. But watch
yourselves, or you also may be tempted.”

Day 6: Correcting with Grace and Truth
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📚 Devotional:
There comes a time in leadership when grace must meet accountability. If an
employee continues to be disruptive, disrespectful, or divisive, it’s not
unloving to confront them—it’s necessary. But the heart behind the
correction matters just as much as the words spoken.

Paul’s words to the Ephesians provide a vital anchor: “speak the truth in love.”
Truth without love wounds. Love without truth enables. But when both are
present, they become a powerful tool for restoration and growth.

In Galatians, Paul expands on this idea—restoration must be gentle. The goal
is not to shame or punish, but to restore. Correction should always be
redemptive, not retaliatory. That doesn’t mean soft-pedaling sin or poor
behavior. It means that even when delivering hard truths, we do so with a
posture of humility and hope.

As a Christian leader, your words carry weight. How you confront sets a tone.
Are you building a culture of fear, or a culture of integrity and grace?
Remember, the way Jesus corrected was always anchored in relationship and
love. He was firm, but never cruel.

Day 6: Correcting with Grace and Truth
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Reflect and Apply
Have I avoided necessary confrontation out of fear, or have I confronted
without love?

What does it look like to restore an employee rather than just reprimand
them?

How can I model Jesus in both honesty and compassion in the
workplace?

Day 6: Correcting with Grace and Truth
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Journaling Prompts
�. Think of a time you were corrected in love. What made it different from a

harsh rebuke?

�. Is there a difficult conversation you’ve been avoiding with an employee?
What’s holding you back?

�. Write a prayer asking God to help you speak with both truth and grace.

Day 6: Correcting with Grace and Truth
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Prayer for Today
Father, thank You for the example of Jesus, who spoke hard truths with
unmatched love. Help me reflect that same balance in my leadership. Give me
courage to confront when needed and gentleness to restore when possible.
Teach me to speak not from pride or frustration, but from a heart aligned
with Yours. May every correction point others back to truth and
transformation. In Jesus’ name, Amen.

Day 6: Correcting with Grace and Truth
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Day 7: Trusting God with the Outcome
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Your Verse
📖 My Verse: Romans 12:18 (NIV) “If it is possible, as far as it depends on you,
live at peace with everyone.”

Supporting Scriptures
🔎 Supporting Scripture: 2 Timothy 2:24–25 (NIV) “And the Lord’s
servant must not be quarrelsome but must be kind to everyone, able to
teach, not resentful. Opponents must be gently instructed, in the hope
that God will grant them repentance leading them to a knowledge of the
truth.”

Day 7: Trusting God with the Outcome
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📚 Devotional:
You’ve prayed. You’ve sought wisdom. You’ve confronted with love and truth.
And yet, sometimes, the employee doesn’t change. Sometimes, peace in the
workplace remains elusive despite your best efforts. This is where trust
becomes critical.

Paul reminds us that we should live at peace “as far as it depends on you.”
That implies that sometimes it won’t fully depend on you—and that’s okay.
God does not hold you accountable for the outcome, but for your obedience.
Your responsibility is to lead faithfully, not flawlessly.

Second Timothy shows us that our posture should remain kind, humble, and
grounded in the hope that God can change hearts—not us. You may be the
one planting seeds of transformation in an employee's life, but only God can
make those seeds grow.

As a Christian leader, you must hold outcomes loosely and obedience tightly.
If you’ve honored God in your leadership, you can walk in peace, even if
others choose not to. Let God be the one who deals with the results. He sees
your faithfulness, and He is just.

Day 7: Trusting God with the Outcome
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Reflect and Apply
💭 Reflection:

Have I been trying to control the outcome instead of trusting God with it?

In what ways can I rest in knowing I’ve done what I can, even if the
situation doesn’t improve?

How do I maintain a peaceful heart in the middle of an unresolved
conflict?

Day 7: Trusting God with the Outcome
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Journaling Prompts
�. Write about a difficult employee situation where you did all you could but

still didn’t see change. How did you handle that?

�. What would trusting God with the outcome look like in your leadership
role today?

�. Ask the Lord if there’s anything else He wants you to do—or release—in
this situation.

Day 7: Trusting God with the Outcome
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Prayer for Today
🙏 Daily Prayer:

God, I surrender the results to You. I’ve done my best to lead with wisdom,
love, and integrity. Where my efforts fall short, I ask You to step in with Your
perfect grace. Help me release control and rest in Your justice and timing. I
trust that You are working even when I cannot see it. Strengthen me to lead
well, and give me peace when the outcomes are not what I hoped for. In Jesus’
name, Amen.
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💌 A Personal Invitation from HolyJot

We pray this Bible Study has blessed you and drawn you closer
to the heart of God. If you enjoyed this study, we’d love for you to
join our growing HolyJot community online.

What you’ll discover when you visit HolyJot.com:

📚 100k+ Bible Study Plans on every topic of life
📱 Access studies anytime on your phone, tablet, or computer
��� �  Studies for individuals, families, small groups, and
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✍  Secure online journaling — or keep using print for privacy
🤝 A place to grow your faith alongside believers worldwide

🎁 Bonus for You:

Download exclusive study bundles and resources when you
create a free HolyJot account. No spam. No gimmicks. Just God’s
Word.
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📌 Scan this QR code to start your next Bible Study today:
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